
MISSION STATEMENT
We are committed to building a model working environment for equality, diversity, 
inclusion and inter-culturalism, where social justice, addressing inequality, and 
empowerment underscore our every action. Greater inclusion reflects community 
expectations of fairness in all aspects of the administration of the law, and ensures an 
organisation that is more representative of the composition of the community it serves.

Our Vision
The Bar of Ireland Sta� EDI Committee’s mission is to promote and facilitate an 
inclusive workplace in which all feel welcomed and valued and prejudices are not 
tolerated; fostering a culture that that ensures the full, equal and e�ective 
participation of every employee in their service to the Bar and its members.

Our Objectives
The Sta� EDI Committee at the Bar of Ireland is dedicated to bringing a heightened 
emphasis on equality, diversity and inclusion from a sta� perspective. 

The Committee’s overarching objectives include:

•   The development of an all-inclusive EDI plan; 
•   EDI sta� trainings and resources; and,
•   The implementation of more inclusive approaches to recruitment and retention.
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